
From: Nancy Bronstein
To: All Alameda Mailboxes
Subject: FW: Employee Update - COVID -19
Date: Tuesday, December 15, 2020 3:21:34 PM
Attachments: Covid Protection Program (CPP).pdf

Hello Everyone and Happy Holidays,
 
We hope everyone is doing well during this difficult time. We know many of us are disappointed with
the impact COVID-19 is having on the holiday season, however, there  is good news about vaccine
approval and distribution! Although the vaccine availability is limited to healthcare workers and long
term care residents for now,  there is light at the end of the tunnel for the rest of us.  Let’s keep our
hopes up and stay safe until then. 
 
As we head into the holidays, we wanted to provide updates on the three items below:

The new Stay at Home order including non-essential travel
The new California’s Division of Occupational Safety and Health (Cal/OSHA) COVID-19
regulations; and 
How to sign up for the new State of California COVID-19 notification app (CA Notify).

We look forward to seeing many of you at the Zoom Employee Bingo on December 17th!
 
Also, be on the look-out for a goodie bag from the Community Development Department.  This bag,
which was also distributed within the community, has items to help you stay safe, as we await the
vaccine. If you are not in the office the bag will be waiting for you when you return.
 
Stay at Home Order and Non-Essential Travel
 
On December 7, 2020, a new Stay at Home order was issued in Alameda County. This order is in
place until January 4, 2021.  Prior to this order being issued, in an effort to protect employees and
prevent the spread of COVID-19, the City encouraged employees that are able, to work from home
though the end of this year. Our recommendation is still that employees able to work remotely
continue to do so with approval from their department.
 
Additionally, this order specifically addresses non-essential travel. We understand with the holidays
coming how truly hard and frustrating it is to not be with family. We encourage you to be safe this
holiday season, and follow the Stay at Home order. If you do travel, we ask that you notify your
Manager and make arrangements to either work remotely (if possible) for 10 days after your return,
or arrange with your Manager to ensure you are able to maintain physical distancing in the
workplace.
 
New Cal/OSHA Regulations
As the  COVID-19 pandemic continues and we find out more about the disease, we are learning best
practices to prevent transmission and protect employees in the workplace. To this end, California’s
Division of Occupational Safety and Health (Cal/OSHA) has issued new regulations for workplace
practices related to COVID-19.   These new regulations include the creation of a COVID-19 Protection
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A. PURPOSE 


 
This COVID-19 Protection Program (CPP) is designed to control exposures to the SARS-CoV-2 virus that may occur in 
our workplace. 
 


B.  OVERALL GUIDELINES 


 
The Human Resources Director has overall authority and responsibility for implementing the provisions of this CPP in 
our workplace. In addition, all managers and supervisors are responsible for implementing and maintaining the CPP 
in their assigned work areas and for ensuring employees receive answers to questions about the program in a 
language they understand. 
 
All employees are responsible for using safe work practices, following all directives, policies and procedures, and 
assisting in maintaining a safe work environment. 
 


C.  GENERAL PROCEDURES 


 
Identification and Evaluation of COVID-19 Hazards 
 


We will implement the following in our workplace: 
 


 Conduct workplace-specific evaluations using the Appendix A: Identification of COVID-19 Hazard form (or 
comparable form that captures the information requested) 


 Evaluate employees’ potential workplace exposures to all persons at, or who may enter, our workplace. 


 Review applicable orders and general and industry-specific guidance from the State of California, Cal/OSHA, 
and the local health department related to COVID-19 hazards and prevention. 


 Evaluate existing COVID-19 prevention controls in our workplace and the need for different or additional 
controls. 


 Conduct periodic inspections using the Appendix B: COVID-19 Inspection form as (or comparable form that 
captures the information requested) needed to identify unhealthy conditions, work practices, and work 
procedures related to COVID-19 and to ensure compliance with our COVID-19 policies and procedures. 


 


 
 
 
Employee participation 


 


 







Administrative Policies and Procedures Number    40 Page 2 of 13 


 


Employees and their authorized employee representatives are encouraged to participate in the 
identification and evaluation of COVID-19 hazards by:  
 
 Reporting their concerns and observations to their supervisor and or manger, to their Safety Committee 


Member, or to HR directly.  
 The employee’s information can remain anonymous when reporting.  
 Employee participation in this process is welcome and encouraged.  
 Unsafe or unhealthy work conditions, practices or procedures will be documented on the Appendix B: 


COVID-19 Inspection form (or comparable form that captures the information requested), and corrected in a 
timely manner based on the severity of the hazard. 


 


Employee screening 
 


We screen our employees by:  


 


 Immediately conducting a wellness check using the Wellness Check Station at the entrance of the respective 
City facility or department.  


 All City employees are required to wear a face mask or covering when entering the facility and when 
conducting their self-screen.  


 Employees are instructed to avoid entering the facility if they have COVID-19 symptoms.  


 The employees conduct self-screenings according to CDPH guidelines.  


 Employees use a touchless thermometer for daily temperature checks. The thermometer is cleaned by the 
employee using a provided sanitized wipe.  


 If no symptoms or temperature exists, the employee proceeds to sign in using a pen from the sanitized 
container and place the used pen in the used container.  


 Training on wellness checks are provided.  


 


Correction of COVID-19 Hazards 
 


Unsafe or unhealthy work conditions, practices or procedures will be documented on the Appendix B: COVID-
19 Inspection form (or comparable form that captures the information requested), and corrected in a timely 
manner based on the severity of the hazard as follows:  


 


 Identified COVID-19 hazards will be investigated immediately upon learning of the potential hazard.  


 The inspection will be conducted by the Department’s Supervisor, their designee, or the department’s Safety 
Committee Member.  


 Once the severity of the hazard is assessed, an individual will be identified and assigned to correct the 
hazard.  


 For example if the hazard consists of engineering controls such as a lack of barriers in an office space to 
ensure adequate social distancing, then the appropriate staff will be assigned to correct the hazard and a 
correction date will be assigned to ensure completion in a timely manner. 


 


 
 
 
 
Control of COVID-19 Hazards 
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Physical Distancing 
 


Where possible, we ensure at least six feet of physical distancing at all times in our workplace by: 
 


 Closing City of Alameda facilities to the public.  


 Eliminating the need for workers to physically be onsite and by offering telework or other remote work 
options.  


 Designating which employees are necessary to physically work in City facilities and developing an 


appropriate rotation schedule, if needed, to allow for staggered shifts/days. 


 Prohibiting employees working from home to not “drop in” to the workplace.  


 Allowing only those employees instructed to work from City facilities to be in City facilities.  


 When feasible, placing visual cues such as signs and floor markings to indicate where employees should be 
located and of the direction and path of travel (preferably one way). 


 Adhering to social distancing in bathrooms, break rooms, kitchens, meeting rooms and any other common 
areas, for example  (only 2 people in restroom at a time using stalls 1 and 3, wait to come out of the stall if 
someone is using sink, etc.)  


 Separating desks or individual work stations by at least six feet, unless separated by a cubicle wall of 
adequate height.  


 Maintaining a six foot distance at all times to the extent feasible. Individuals are be kept as far apart as 
possible when there are situations where six feet of physical distancing cannot be achieved. 


 When driving, employees should always drive alone, not with other employees in the vehicle (where 
feasible). 


 
Face Masks and Face Coverings 


 


 Face coverings mean a tightly woven fabric or non-woven material with no visible holes or openings, which 
covers the nose and mouth as defined by Cal/OSHA. 


 Employees are required to wear a face mask or covering as required by the City. .  


 Each department will provide clean, undamaged face mask or covering and ensure they are properly worn 
by employees over the nose and mouth when indoors, and when outdoors as required by orders from the 
California Department of Public Health (CDPH) or local health department.  


 Employees are required to maintain the sanitation of their face mask or covering.  


 Employees may provide their own face mask or covering, provided it meets the minimum standards 
recommended by the CDC, CDPH, local health department and Cal/OSHA. The approved face mask or 
covering shall include the following: 


o Have two or more layers of washable breathable fabric 
o Completing covers the nose and mouth 
o Fits snugly against the side of your face and does not have gaps 


 


 Please contact your department or Human Resources if you have questions about obtaining a face mask or 
covering.  
 


Exceptions to the use of face masks and coverings in our workplace 
 


 When an employee is alone in a room.  


 While eating and drinking at the workplace, provided employees are at least six feet apart and outside air 
supply to the area, if indoors, has been maximized to the extent possible.  
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 Employees wearing respiratory protection in accordance with CCR Title 8 section 5144 or other safety 
orders. 


 Employees who cannot wear face coverings due to a medical or mental health condition or disability, or who 
are hearing-impaired or communicating with a hearing-impaired person. Alternatives will be considered on a 
case-by-case basis. 


 Specific tasks that cannot feasibly be performed with a face covering and would impose a greater safety 
issue. In this scenario, employees will be kept at least six feet apart.  


 
Engineering controls 


 
We implement the following measures for situations where we cannot maintain at least six feet between 
individuals:  


 


 Installing solid partitions of an adequate height in workspaces. 


 When feasible, utilizing portable HEPA (MERV 17) air filters in designated facilities. 


 Improving ventilation by maximizing the amount of fresh air and ventilation. 
 


We maximize, to the extent feasible, the quantity of outside air for our buildings with mechanical or natural 
ventilation systems by: 


 
 Ensuring the amount of outside air is minimized due to other hazards such as heat and wildfire smoke. 
 Properly maintain and adjust the facilities’ ventilation system. 
 Increasing the filtration efficiency to the highest level compatible with the existing ventilation system. 


 


Cleaning and disinfecting 
 
We implement the following cleaning and disinfection measures for frequently touched surfaces by: 


 


 Ensuring additional time is allotted to clean properly.  


 Providing disinfectant and related supplies to employees.   


 Providing soap and water to all employees.  


 Instructing employees to disinfect all payment portals, pens, and styluses after each use, and all high-contact 


surfaces frequently.  


 Requiring each City facility to notify their employees and authorized employee representatives of the 
frequency and scope of cleaning and disinfection of their facility.  


 Public Works is doing regular disinfectant fogging of all City workplace facilities.  
 


Should we have a COVID-19 case in our workplace, we will implement the following procedures: 


 


 The work areas of infected workers will be vacated by staff immediately and not be entered until they have 
been followed up with disinfection fogging in all applicable areas. 


 Continue to identify and regularly clean and disinfect frequently touched surfaces throughout the 
workplace, such as doorknobs, equipment, and handrails.  


 Minimize sharing of other equipment between workers; for equipment that must be shared, conduct 
frequent cleaning between worker uses.  


 Work will be performed by City cleaning staff trained and supplied with PPE.  


 


Shared tools, equipment and personal protective equipment (PPE) 
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 PPE must not be shared, e.g., gloves, goggles and face shields. 


 Items that employees come in regular physical contact with, such as phones, headsets, desks, 
keyboards, writing materials, instruments and tools must also not be shared, to the extent feasible. 


 Where there must be sharing, the items will be disinfected with disinfectants that are effective against 
COVID-19 in between use by each new worker. 


 Sharing of vehicles will be minimized to the extent feasible, and high-touch points (for example, steering 
wheels, door handles, seatbelt buckles, armrests, shifters, etc.) will be disinfected between each user.  


 Workers in the field should not share work tools and equipment. If more than one worker uses these items, 
the items must be cleaned and disinfected with disinfectants that are effective against COVID-19 in between 
use by each new worker. Sharing of PPE is prohibited.  


 


Hand sanitizing 
 


In order to implement effective hand sanitizing procedures, we: 
 


 Regularly stock and check restrooms to ensure adequate hand washing supplies and provided and 
equipment is operational (sinks, hand towel dispensers, etc.) If you find a restroom in need of supplies or 
service, please notify your supervisor immediately for follow up. 


 Encourage employees to use the CDC recommended 20 second hand washing time frame.  


 Allow additional time for employees to complete thorough and effective handwashing.  


 Supply employees with access to hand sanitizer with at least 60% alcohol in it when no soap and water is 
available and place hand sanitizer in all common areas such as copy rooms, etc. 
 


Employees are encouraged to thoroughly wash their hands before and after: 


 


 Using the restroom. 


 Touching their eyes, nose, or mouth. 


 Touching their mask. 


 Entering and leaving their workplace. 


 Touching items or surface that may be frequently touched by other people such as door handles, tables, 
keyboards, phones, copiers, etc. 


 Blowing their nose, coughing or sneezing. 


 


 
Personal protective equipment (PPE) used to control employees’ exposure to COVID-19 


 
We evaluate the need for PPE (such as gloves, goggles, and face shields) as required by CCR Title 8, section 
3380, and provide such PPE as needed.  


 
When it comes to respiratory protection, we evaluate the need in accordance with CCR Title 8 section 5144 
when the physical distancing requirements are not feasible or maintained.  


 


Investigating and Responding to COVID-19 Cases 
 


This will be accomplished by using the Appendix C: Investigating COVID-19 Cases form (or comparable form 
that captures the information requested). 
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Employees who had potential COVID-19 exposure in our workplace will be: 


 


 Offered COVID-19 testing at no cost to the employees  


 Granted release time for COVID-19 testing.  


 Be able to self-schedule for COVID-19 testing during working hours (see links below). 


 Provided additional scheduling assistance by Human Resources if the employee is unable to get an 
appointment with NextGen. Please contact HR directly for assistance.  


 
COVID-19 Testing Resources and Sites 
 


 COVID-19 testing location site information can be located on the City of Alameda’s website: 
https://www.alamedaca.gov/Departments/Administration/Human-Resources 


 NextGen Laboratories - Alameda Testing Site - This testing site is available to everyone. 


 Kaiser  - Kaiser Members can schedule a test at a Kaiser testing site without referral from their physician. 
Just follow the links to the COVID-19 testing page. Members will be required to log in to their member 
account to schedule testing. 


 City Urgent Care - 9070 Earhart RD., Oakland, CA 94621. Follow the link to schedule a testing appointment. 


 Additional Testing Facilities - Additional testing location can be found by following the link. 
 


Systems for Communicating 
 


Our goal is to ensure that we have effective two-way communication with our employees, in a form they can 
readily understand, and that it includes the following information: 


 


 Employees should report COVID-19 symptoms, any possible exposure to someone with COVID-19 and 
possible hazards to their immediate Supervisor, their Safety Committee Member or Human Resources as 
soon as they are aware. 


 Employees can report symptoms and hazards without fear of reprisal. 


 Our policies and procedures accommodate employees with medical or other conditions that put them at 
increased risk of sever COVID-19 illness. Employee safety is the highest priority. 


 COVID-19 testing is offered at no cost to the employees. 


 Self-scheduling can be done during working hours.  


 Employees will be granted release time for COVID-19 testing.  


 Human Resources can provide additional assistance in scheduling COVID-19 testing with NextGen if the 
employee is unable to get an appointment. Please contact HR directly for assistance.  


 COVID-19 testing location site information can be located on the City of Alameda’s website: 
https://www.alamedaca.gov/Departments/Administration/Human-Resources 


 


Training and Instruction 
 
We will provide effective training and instruction that includes: 
 


 Our COVID-19 policies and procedures to protect employees from COVID-19 hazards. 


 Information regarding COVID-19-related benefits to which the employee may be entitled under applicable 
federal, state, or local laws. 


 The facts surrounding COVID-19 that include:   
 


o COVID-19 is an infectious disease that can be spread through the air. 



https://www.alamedaca.gov/Departments/Administration/Human-Resources

https://nextgenlabs.com/covid-testing/city-of-alameda/

https://healthy.kaiserpermanente.org/northern-california/front-door

https://bayareacovid19testing.com/

https://covid-19.acgov.org/testing.page?#Community

https://www.alamedaca.gov/Departments/Administration/Human-Resources
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o COVID-19 may be transmitted when a person touches a contaminated object and then touches their 
eyes, nose, or mouth. 


o An infectious person may have no symptoms. 
 


 Methods of physical distancing of at least six feet and the importance of combining physical distancing with 
the wearing of face masks or coverings. 


 The fact that particles containing the virus can travel more than six feet, especially indoors, so physical 
distancing must be combined with other controls, including face masks or coverings and hand hygiene, to be 
effective. 


 The importance of frequent hand washing with soap and water for at least 20 seconds and using hand 
sanitizer when employees do not have immediate access to a sink or hand washing facility, and that hand 
sanitizer does not work if the hands are soiled. 


 Proper use of face masks or coverings and the fact that face masks or coverings are not respiratory 
protective equipment - face masks or coverings are intended to primarily protect other individuals from the 
wearer of the face mask or covering. 


 COVID-19 symptoms, and the importance of obtaining a COVID-19 test and not coming to work if the 
employee has COVID-19 symptoms. 
 


Appendix D: COVID-19 Training Roster (or comparable form that captures the information requested) will be 
used to document this training. 


 


Exclusion of COVID-19 Cases 
 


Where we have a COVID-19 case in our workplace, we will limit transmission by: 
 


 Notifying employees of their possible exposure to COVID-19 in the workplace while maintaining 
confidentiality as required by the Americans with Disabilities Act (ADA).  


 Informing employees of possible exposure by using the COVID-19 Employee Exposure Notification Form 
when a co-worker tests positive for COVID-19. 


 Temporarily closing the general area where the infected employee worked until disinfection is completed. 
 Ensuring that COVID-19 cases are excluded from the workplace with guidelines provided by the local health 


department in accordance with CDC, CDPH and Cal/OSHA. 
 Offering telework opportunities to employees when duties can be performed remotely. 
 Continuing to maintain the employee’s earnings, seniority, and all other employee rights and benefits 


whenever we’ve demonstrated that the COVID-19 exposure is work related. This will be accomplished by 
providing employees at the time of exclusion with information on available benefits.  


 Complying with CDC, CDPH, local health office and Cal/OSHA guidelines. 


 
Reporting, Recordkeeping, and Access 
 


It is our policy to: 
 
 Report information about COVID-19 cases at our workplace to the local health department whenever 


required by law, and provide any related information requested by the local health department.  
 Report immediately to Cal/OSHA any COVID-19 related serious illnesses (as defined under CCR Title 8 section 


330(h)), occurring in our place of employment or in connection with any employment.  
 Maintain records of the steps taken to implement our written COVID-19 Prevention Program in accordance 


with CCR Title 8 section 3203(b). 
 Make our written COVID-19 Protection Program available at the workplace to employees, authorized 
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employee representatives, and to representatives of Cal/OSHA immediately upon request.  
 Use the Appendix C: Investigating COVID-19 Cases form (or comparable form that captures the information 


requested) to keep record of and track all COVID-19 cases. The information will be made available to 
employees, authorized employee representatives, or as otherwise required by law, with personal identifying 
information removed.  


 


Return-to-Work Criteria 
 


 Employees may return to work upon clearance by their Supervisor or Manager in accordance with 
recommendations by the local public health office, CDC, CDPH and Cal/OSHA guidelines. 


 A negative COVID-19 test will not be required for an employee to return to work. 
 If an order to isolate or quarantine an employee is issued by a local or state health official, the employee will 


not return to work until the period of isolation or quarantine is completed or the order is lifted. 


_____________________________________________________________________________________ 


 


 


***** 
Policy established: 11.30.2020 
Revised:  


 


 


 


 


Appendix A: Identification of COVID-19 Hazards 
 


All persons, regardless of symptoms or negative COVID-19 test results, will be considered potentially infectious. 
Particular attention will be paid to areas where people may congregate or come in contact with one another, 
regardless of whether employees are performing an assigned work task or not. For example: meeting rooms, 
entrances, bathrooms, hallways, aisles, walkways, elevators, break or eating areas, cool-down areas, and waiting 
areas. 


 
Evaluation of potential workplace exposure will be to all persons at the workplace or who may enter the workplace, 
including coworkers, employees of other entities, members of the public, customers or clients, and independent 
contractors. We will consider how employees and other persons enter, leave, and travel through the workplace, in 
addition to addressing fixed work locations. 


 


Person conducting the evaluation: ________________________________________________________ 


 


Date: _______________________ 


 


Name(s) of employee and authorized employee representative that participated:  


_______________________________________________________________________________________ 
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Interaction, area, activity, 


work task, process, 


equipment and material 


that potentially exposes 


employees to COVID-19 


hazards 


 


 


Places and 


times 


Potential for COVID-19 


exposures and employees 


affected, including members 


of the public and employees 


of other employers 


Existing and/or 


additional COVID-19 


prevention controls, 


including barriers, 


partitions and 


ventilation 
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Appendix B: COVID-19 Inspections 
 


Date: ___________________________ 


 


Name of person conducting the inspection: ________________________________________________ 


 


Work location evaluated: _______________________________________________________________ 


 
Exposure Controls Status Person Assigned to Correct Date Corrected 


Engineering    
Barriers/partitions    
Ventilation (amount of fresh air 


and filtration maximized) 
   


Additional room air filtration    
 


 


 


   


 


 


 


   


Administrative    
Physical distancing    
Surface cleaning and disinfection 


(frequently  enough and adequate 


supplies) 


   


Hand washing facilities 


(adequate numbers and supplies) 
   


Disinfecting and hand sanitizing 


solutions being used in 


accordance to manufacturer 


instructions 


   


 


 


 


 


   


 


 


 


 


   


PPE (not shared, available and 


being worn) 
   


Face coverings (cleaned 


sufficiently often) 
   


Gloves    
Face shields/goggles    
Respiratory protection    
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Appendix C: Investigating COVID-19 Cases 
 


All personal identifying information of COVID-19 cases or symptoms will be kept confidential. All COVID-


19 testing or related medical services provided by us will be provided in a manner that ensures the 


confidentiality of employees, with the exception of unredacted information on COVID-19 cases that will be 


provided immediately upon request to the local health department, CDPH, Cal/OSHA, the National Institute 


for Occupational Safety and Health (NIOSH), or as otherwise required by law. 


 


All employees’ medical records will also be kept confidential and not disclosed or reported without the 


employee’s express written consent to any person within or outside the workplace, with the following 


exceptions: (1) Unredacted medical records provided to the local health department, CDPH, Cal/OSHA, 


NIOSH, or as otherwise required by law immediately upon request; and (2) Records that do not contain 


individually identifiable medical information or from which individually identifiable medical information 


has been removed. 


 
Date: ___________________________________ 


 


Name of person conducting the investigation: ________________________________________________ 


 
Employee (or non-employee*) 


name: 


 Occupation (if non-


employee, why they 


were in the workplace): 


 


Location where employee 


worked (or non-employee was 


present in the workplace): 


 Date investigation was 


initiated: 
 


Was COVID-19 test offered?  Name(s) of staff 


involved in the 


investigation: 


 


Date and time the COVID-19 


case was last present in the 


workplace: 


 Date of the positive or 


negative test and/or 


diagnosis: 


 


Date the case first had one or 


more COVID-19 symptoms: 


 Information received 


regarding COVID-19 


test results and onset of 


symptoms (attach 


documentation): 


 


Results of the 


evaluation of the 


COVID-19 case and all 


locations at the 


workplace that may 


have been visited by 


the COVID-19 case 


during the high-risk 


exposure period, and 


who may have been 


exposed (attach 


additional information): 


 


Notice given (within one business day, in a way that does not reveal any personal identifying information of the COVID-19 


case) of the potential COVID-19 exposure to: 


All employees who may have 


had COVID-19 exposure and 


their authorized 


Date:  


Names of employees that 


were notified: 
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representatives.  


 


Independent contractors and 


other employers present at the 


workplace during the high-


risk exposure period. 


Date:  


Names of individuals 


that were notified: 


 


What were the workplace 


conditions that could have 


contributed to the risk of 


COVID-19 exposure? 


 What could be done to reduce exposure to COVID-19? 


Was the local health 


department notified? 


 Date: 


*Should an employer be made aware of a non-employee infection source COVID-19 status. 
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Appendix D: COVID-19 Training Roster 
 


Date: __________________________________ 
 


Person that conducted the training: __________________________________________________________ 
 


Employee Name 
 


Signature 


 
 
 


 


 
 
 


 


 
 
 


 


 
 
 


 


 
 
 


 


 
 
 


 


 
 
 


 


 
 
 


 


 
 
 


 


 
 
 


 


 
 
 


 


 
 


 


 







Plan (CPP).  
 
While the City has been sharing much of the information contained in this plan by email, the CPP
allows us to have all information regarding the City’s response in one document. The document
includes information on:

COVID-19 hazards
Correction of hazards
Control of hazards including physical distancing and mask wearing
Investigation of cases
Testing
Exclusion of employees from the workplace
Communication of hazards

We have attached this document for your review. The CPP will be on the Human Resources Website
at www.alamedaca.gov/covidresources  along with other COVID-19 resources.  If you have any
questions on the CPP please contact Lisa Llewellyn, the City’s new Safety Coordinator or any other
HR staff.
 
Smartphone Notification App
 
The State of California has launched a new digital COVID-19 contact tracing app called CA Notify: 

Smartphone users can now opt-in to the service designed by Apple and Google that uses
Bluetooth to track when two devices have been near each other for at least 15 minutes.  
If a CA Notify user tests positive, they'll be texted a code to plug into the app. 
Other users who have been within 6 feet of them will then receive a notification about
potential exposure.  
This will allow people who test positive to anonymously inform those with whom they have
been in close proximity that they may have been exposed. The idea is to make sure the
infected person’s contacts can be quickly tested and quarantine.
The platform is available on the iPhones Settings menu under "Exposure Notifications," but
Android users will have to download the CA Notify App.

 Thank you all for continuing with the work that is so important to the city during this difficult
time.

Stay safe and have a wonderful holiday,
Your Human Resources Team
 

 

 

 

http://www.alamedaca.gov/covidresources


 
 
 


